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A Global Leader in Online Behavioral Assessment for Recruitment & HR



As a specialist provider of job and candidate profil ing services to the recruitment industry, Myprofile helps 

thousands of Recruitment Consultants and HR managers place the right person in the job. We do this by 

offering a low cost, online behavioural assessment service that is user friendly and delivers information 

relevant to your recruitment needs.

How can myprofile help you? 

According to the Harvard Business Review, "It 's not experience that counts or college degrees or other 

accepted factors; success hinges on a fit with the job". A successful hire will depend on the matching of an 

individual's natural abilit ies to the requirements of the position, otherwise known as 'job match'. Job match 

is one of the most reliable factors to consider when making a hiring decision.

Every job requires a specific behavioural style for it to be done successfully. The person whose  behavioural 

style and talent matches the profile of the job will do that job the best. They'll be the perfect 'f it ' or match for 

the job.

Matching applicants to jobs

People who are well suited to their job are more productive, happier and less stressed than those whose 

personal style is not a good match to the job. They work in harmony with others and see every day as a 

rewarding challenge.

Bad hires disrupt harmony in the workplace. By using Myprofile's behavioural assessments you can reduce 

stress and improve productivity.

Creating harmony in the workplace

It 's a well known fact that people get hired on skills and qualifications but get fired on behaviour. Myprofile 

helps you avoid putting a square peg in a round hole.

Many companies are now asking for behavioural profil ing as a requirement in the hiring process. 

By adding behavioural assessments to your recruitment service you will minimise hiring mistakes 

and improve client and candidate satisfaction

Minimising hiring mistakes

Employ people with the right attitude and ability 

Identify whether the candidate is a good 'fit ' for the job 

Match the best candidate for each particular job 

Avoid costly hiring mistakes

Improve placement success 

Myprofile assists you to
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What does myprofile measure? 
A person's ability to perform tasks reflects their knowledge, skills and experience. 

Their will ingness, desire and suitability to perform those tasks reflect their behavioural preferences. 

This is what Myprofile measures.

Myprofile reports are designed for the recruitment industry and focus on work related behaviour. 

The reports provide suggestions for suitability of the candidate to the job.

How do you get started with the best price option?
You have two choices. The first is to purchase Myprofile assessments in blocks of 10 reports from our 

website (best suited to those who do not require volume) or we offer you the 'best price option' - Myprofile's 

Unlimited Site License which gives you unlimited use of as many assessments as you need for a monthly 

subscription fee.  

As part of the Site License, your company's logo is printed on every report, and each consultant has their 

own pass code for unlimited access at any time. There are no long term contracts or commitments, just 

monthly payments made by credit card. Why not call or email us today about the cost of an unlimited site 

license for your company.

Contact:
Myprofile Pty Ltd

www.myprofile.com.au 

P.O.Box 1497 Double Bay Sydney NSW 2028 Australia

Telephone +61 2 9389 2800

Fax +61 2 9332 4699

Email: sales@myprofile.com.au

 

Or speak to your local Reseller about the best price for you. 
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This is valuable information sometimes missed at an interview. 

Additional information on validation and behavioural styles is also included.

Reports feature: 
A profile summary for each applicant 

Style Graphs indicating intensity of each behavioural dimension 

Preferred working conditions for this person 

How to communicate effectively for maximum performance 

Key behavioural traits 

Value to the organisation 

Career choices that best suit this person’s behavioural style 

Management style and strengths 

Work Style Review 

Is this person a good ‘fit ’ for the job


